AGENDA

CITY OF ANOKA
HUMAN RIGHTS COMMISSION
Thursday, February 11, 2021 5:00 p.m.
Council Worksession Room - Second Floor/Anoka City Hall
CIVILITY GUIDELINES
We will give the floor to one person at a time and wait our turn to ask a question.
We will speak our own truth and listen to what others have to say.
We will be civil to all participants, with no person attacks, no interruptions, and no bullying.
We do not have to always agree with one another, but we will respect each other.

OATH OF OFFICE: Roxy Orcutt
I.

CALL TO ORDER
• Roll Call of Members.

II.

APPROVAL OF MINUTES
• 01-14-2021.

III.

OPEN FORUM/Items not listed on the agenda

IV.

UPDATES & REPORTS
a. Update from Anoka High School.
b. Update from MDHR:
c. Community Engagement:

V.

OLD BUSINESS
a. Review of Joint Worksession with City Council held on January 25, 2021.

VI.

NEW BUSINESS:
a. Presentation by Anoka Police Chief, Eric Peterson.

VII.

SET NEXT MEETING AGENDA
• Set Future Agenda Items.
ADJOURN
Some or all members of the Human Rights Commission may participate in this meeting
via electronic means in accordance with Minnesota Statutes 13C.021.
Meeting may be accessed at this link: https://zoom.us/j/95150085899

VII.

*The open forum is an opportunity for the public to address the Human Rights Commission
concerning items not listed on the agenda. Please raise your hand to be recognized by the
Chairperson or member officiating the meeting.
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OATH OF OFFICE
STATE OF MINNESOTA

)

COUNTY OF ANOKA

)

CITY OF ANOKA

)

Roxy Orcutt
I, ________________, do solemnly swear that I will support the Constitution of the United States

of America, the Constitution of the State of Minnesota, and the Charter of the City of Anoka and
that I will faithfully and impartially discharge the duties as a member of the City of Anoka’s
Human Rights Commission
____________________________,
to which I have been appointed, to the best of my knowledge

and ability, so help me God.
____________________________________
Signature
ATTEST:
__________________________________
Amy Oehlers

Staff Liaison, _______________________

December 2020

Appointed by the Anoka City Council _________________________.
12-31-2023

Term Expires: ____________________

Subscribed and sworn before me this the _______ day of _________________________, 2021.
______________________________
Notary Public

(stamp)
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MISSION STATEMENT

“Working with the community to promote
human rights and dignity, eliminate hate, prejudice
and discrimination, and respect diversity.”
DRAFT MEETING MINUTES
Thursday, January 14, 2021
Council Worksession Room
5:00 p.m.
I.

Call to Order: Chairperson Anderson called the meeting to order at 5:00 p.m.
Present:

Chairperson Anderson, Members Dilcher and Louden
Absent: Member and Orcutt
Assistant City Manager, Amy Oehlers

Oath of Office: The Oath of Office was administered to Commissioner Dilcher.
Election of officers was held. Elected were: Chairperson: Anderson and Vice-Chair:
was postponed until additional members are appointed.
II.

Approval of Minutes
Commissioner Dilcher noted under Business, it should state, “…broader with time
allowed then for…”
Motion by Commissioner Louden, seconded by Commissioner Dilcher, to approve the
minutes of the December 10, 2020 meeting, as amended.
A roll call vote was performed:
Commissioner Louden
Commissioner Dilcher
Chairperson Anderson

aye
aye
aye

Motion carried.
III.

Open Forum
No comments.

IV.

Updates and Reports
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A. Update from Anoka High School
No comments.
B. Update from MDHR
•

Workgroup Update/Minutes

Chairperson Anderson commented that the minutes from the last MDHR
Workgroup meeting were included in the packet for review.
Commissioner Dilcher commented that she liked the mention of one of the
counties using a mediation service for unresolved human rights issues that are
presented. She stated that perhaps once the Commission is better established
that is something they could look into.
Chairperson Anderson stated that there is an upcoming meeting for MDHR on
February 5th from 12:00 to 1:15 p.m. and reviewed the items that will be included
on the agenda.
Commissioner Louden volunteered to attend in representation of the
Commission.
•

MLK Celebration

Chairperson Anderson stated that a flyer was included in the packet for the
upcoming virtual MLK event. She noted that marketing information was also
included that the City could share on its social media account for the event.
Commissioner Louden agreed that would be a great example of something that
the Commission could support and share with the community.
Chairperson Anderson stated that she would share that information with the
Communications Coordinator for Anoka.
C. Community Engagement
•

CCB Update

Chairperson Anderson stated that this meeting happens quarterly between the
Chairs of the different Commissions. She stated that the first quarter meeting was
canceled but the Chairs still shared their written updates and noted that she
shared that information within the packet for the Commission to read.
•

Anoka Quarterly Newsletter

Chairperson Anderson stated that a blurb was included in the winter newsletter
introducing the Commission to the community and welcoming residents to send
in comments or concerns. She stated that perhaps the next agenda could include
topics for a spring newsletter article and confirmed the consensus of the
Commission.
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D. Transformative Circle Presentation, Founder Lori Anderson
Chairperson Anderson introduced Lori Anderson of Transformative Circle of
Coon Rapids.
Lori Anderson provided background information on herself and stated that nine
years ago she was hired by the City of Coon Rapids to manage the Civic Center.
She commented on the lack of diversity that she noticed in the different places
she has lived and worked compared to the higher percentage of diversity of
those renting the Coon Rapids Civic Center. She stated that as a member of the
Lions Club she was supported in her efforts to increase discussions related to
diversity and inclusion, which began as a series of three meetings. She stated
that the group then evolved into Transformative Circle with meetings continuing
to be held featuring different speakers and topics. She stated that the group then
evolved into small table discussions with issues range from a number of different
topics and attendees were encouraged to sit with people they did not know. She
explained how the discussions have evolved during the past year following the
incident involving George Floyd. She commented that white people have been
conditioned to be uncomfortable when talking about race as they are often afraid,
they will say the wrong thing. She stated that she was approached with the
question as to how the Commission could become more diverse and noted that
she created the following list:
•
•
•
•
•
•
•
•
•

Get comfortable with being uncomfortable
Check your own biases and pay attention to the biases of others
Listen to people that you do not normally listen to
Ask questions
Read (she provided some book suggestions)
Learn the true history of this country
Learn the difference between equity and equality
Understand the difference between a racist and bigot
Make room at the table (encouraging one of the vacant positions to be filled
by a person of color)

Chairperson Anderson asked how the organization’s meetings are advertised.
Ms. Anderson stated that the organization has a Facebook page and email list.
She stated that everyone is invited, you do not have to be a resident of Coon
Rapids. She stated that they also have a book club that meets the second Tuesday
of each month. She stated that there is a video on the website that was filmed by
CTN at one of the dinners the organization hosted. She confirmed that she would
be happy to help the Commission start community dinners in Anoka if they are
interested. She also provided information on the training she received from
another organization.
Chairperson Anderson asked how the organization receives funding.
Ms. Anderson commented that the equipment and supplies that the organization
has purchased has been through donations from the public.
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Chairperson Anderson asked if Coon Rapids has a Human Rights Commission and
for details on the relationship between the two organizations.
Ms. Anderson replied that although Coon Rapids had an HRC in the 1980’s, the
city currently does not.
Commissioner Dilcher thanked Ms. Anderson for her presentation. She
referenced the comment related to the lack of diversity for the Coon Rapids city
staff and asked if that has changed.
Ms. Anderson replied that two additional ethnic staff members were hired for the
City and noted that she has hired several people of diversity to work in her
department. She stated that she has continued to suggest diversity and equity
work within the city but advised that process is very slow going.
Commissioner Dilcher asked what hope that Ms. Anderson sees for change in the
future locally.
Ms. Anderson stated that she would love to see 1,000 people come to her
meetings ranging in different ethnicities, ages, and income levels. She
commented that she specifically invites people of color to attend her meetings,
noting that she extends invites to people of color that rent the Civic Center. She
noted that sometimes those individuals say that they will attend but then do not
and commented that the Commission should not take that situation personally as
it simply shows a lack of trust. She noted that some ethnicities have more of a lack
of trust and she just continues to extend invites. She stated that she also hosts
BBQ’s at her home in the summers.
Chairperson Anderson commented that it is nice that Ms. Anderson has the
pipeline of people coming in to extend invites.
Ms. Anderson stated that they could even start handing out invites at the grocery
store or library. She stated that they also host a multi-cultural night to unite. She
confirmed that topics come forward as they arise in the community.
Commissioner Dilcher asked if Ms. Anderson provides references to those with
concerns.
Ms. Anderson confirmed that she does provides references or suggestions for
people that come forward with issues.
Chairperson Anderson thanked Ms. Anderson for her time tonight and for
agreeing to be a resource for the group.
Ms. Anderson stated that everyone is welcome at their meetings and/or to join
their book club. She noted that additional information is available on the
organization’s website.
V. Old Business
A. HRC Proposal for City Council (For Joint Worksession Meeting)
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Chairperson Anderson asked and received confirmation that all members plan to
attend the joint meeting with the Council. She stated that the spreadsheet was
once again included in the packet for review and welcomed input. She stated that
she left the members assigned area of the spreadsheet blank for the time being
until new members are added as the small number of current members presents
an issue with quorum and workload.
Commissioner Louden recognized the desire to have a person of color on the
Commission but stated that it if a person of color does not apply, it could be seen
as not being inclusive if another applicant is denied because of the intent to add
diversity.
Chairperson Anderson stated that is the reason that she would like to expand the
number of members allowed on the Commission to ensure that additional
diversity could be added. She noted that the Commission itself should increase
its diversity before it tells other Boards and Commissions to increase their
diversity.
Commissioner Louden referenced the meeting frequency mentioned on the
spreadsheet and asked if that item refers to frequency of joint meetings with the
Council as the HRC already made the decision to meet monthly.
Chairperson Anderson commented that the HRC did decide to meet monthly, but
the Council still needs to approve that.
Assistant City Manager Oehlers asked and received confirmation that the
Commission would like the spreadsheet included in the packet for the joint
meeting with the Council. She also provided background information on a
worksession meeting format.
Chairperson Anderson confirmed that she will type the summary to include with
the spreadsheet as well.
VI.

New Business:
There was none.

VII.
•

Set Next Meeting Agenda:
Future agenda items: Review JT Mtg with City Council, APD Presentation
Chairperson Anderson reviewed the topics proposed for the next meeting.

VIII. Adjourn:
Being no further business to be discussed before the Commission the meeting was
adjourned at 6:43 p.m.
Prepared and submitted by:
Amanda Staple,
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TimeSaver Offsite Secretarial, Inc.
 Attached are statements made within the Webinar Chat.
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17:01:49 From Lori Anderson to All panelists : Hi Peggy, I'm here but can't seem to get in.
17:02:31 From City of Anoka to All panelists : are you able to hear and see the commission?
17:03:13 From City of Anoka to All panelists : Lori and
17:03:19 From Lori Anderson : I can see you all, but you can't see me or hear me. Can someone please text me at 763528-3992?
17:04:42 From Lori Anderson : Okay.
17:48:51 From Eric Bobick : Question: How is the organization as whole/ meetings dates and times, etc. get advertised
to the community at large?
17:55:24 From City of Anoka to All panelists : I have to step out for a sec. please continue on.
18:36:29 From Eric Bobick : Question: Can the commission request that a specific topic be addressed in detail - but
not voted on obviously? (For example the membership composition.) - It would seem that after work direction is
provided to the commission it would be a good time to have someone on the commission, read/present in detail the
options the commission would prefer.
18:37:32 From Eric Bobick : Can it be an actual agenda item?
18:38:06 From Eric Bobick : Ok. Thank you.
18:38:17 From Eric Bobick : General Thought about Commission Diversity: Keep in mind that the re-invigoration of
this commission has all happened somewhat quickly. Regardless of the numbers that City Council ends up allowing, the
commission can set some of it's own internal goals. It hasn't been discussed in detail, but unlike something that has been
brought up is that each member would have a goal of recruiting their replacement on the commission (rather than having
the same people serve for 20 years) to help ensure that POC are applying.
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MEMO
Date:

02-04-2021

To:

Human Rights Commission

From:

Amy Oehlers, ACM

RE:

Review of Joint Worksession with City Council

On January 25, 2021 the City Council and the Human Rights Commission met for a joint worksession.
The Council was provided with the spreadsheet prepared by the Human Rights Commission that
addressed your proposed goals and objectives.
During the discussion, Council direction was not to increase the membership of the HRC at this time,
and requested that the topic of the Human Rights Commission be placed on a future regular meeting
agenda.
The Council expressed that they fully support the HRC’s mission and would like them to be successful
in your efforts towards your mission, and discussed the potential of the Commission operating as
their own entity, such as a Non-profit, 501C3. The Council stated that if the HRC would like to
develop their own entity, that the City would offer legal assistance through our City Attorney to
develop a non-profit. It was further stated that if the HRC chooses to develop their own entity, that
the City would like a Councilmember to serve as the City’s representative to the entity, much like we
do for several other organizations and agencies.
During your review of the joint worksession, it has been suggested that the HRC discuss the benefits,
pros/cons, of being a City Commission or a separate entity/non-profit. This information would be
provided to the City Council when the discussion on the Human Rights Commission is placed on a
future agenda.
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